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Effective, Biblical Conflict Resolution:
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Disclosure Statement
The practical model of biblical conflict resolution explored and evaluated in this workshop, 
called Peace Pursuit, is used with permission from Peace Pursuit International, a non-profit 
501(c)(3) ministry. All resources discussed during this workshop are freely available from 
PeacePursuit.org

Peace Pursuit is a biblically-based discipleship tool used globally for conflict resolution. 
Peace Pursuit International does not create or provide healthcare products used by or on 
patients. 

Dr. Davis provides contracted ministry and professional services for Peace Pursuit 
International and represents PPI as a presenter during this conference. All premium 
material resources and training services are available for purchase online only, at 
PeacePursuit.org. 

Dr. Davis does not profit from any sales of Peace Pursuit books or digital training resources. 
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Learning Objectives

► Apply the Peace Pursuit model to effectively resolve conflicts within clinical and 
team settings, demonstrating improved competence in managing interpersonal 
challenges and disputes in a manner consistent with biblical principles.

► Implement strategies for fostering appropriate confession and forgiveness and 
identify this “Bounce of Peace” as the clear goal pursued in biblical 
peacemaking.

► Develop and integrate a peacemaking culture in their practice, leading to 
improved communication, clarified expectations, and a more effective, stable 

team dynamic.
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Conflict Resolution

“You can’t AVOID conflict.

You can only avoid conflict RESOLUTION.”

~ Peace Pursuit
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Common themes 
and contexts 
of conflict
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Defining Conflict

Differences become relational problems when

__________________ .

At its essence, conflict is a ________________ problem.
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Biblical Conflict Etiology
James 4:1-3  (CJB)

“What is  causing all the quarrels  and fights  among you? 
Isn’t it your desires  battling  inside you? You desire things 
and don’t have them.     You kill, and you are jealous, and 
you still can’t get them. So you fight and quarrel.  The 
reason you don’t have  is  that you don’t pray! Or you pray 
and don’t receive because you pray with the wrong 
motive, that of wanting to  indulge your own desires.” 
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Who

What

When

How
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Defining Conflict Resolution

Relational conflicts are resolved when
__________________ .
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How might it affect our staff / ministry team….

• if we do not agree on when a conflict has  occurred 
and needs  to be addressed?

• if we do not follow the same process for resolving 
conflicts?

• if we do not agree about when a conflict has  been 
resolved? 
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The Conflict Continuum: 
Multidimensional Perceptions that Generate 

and Escalate Interpersonal Relational Conflicts
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Make Peace the Priority

External problems are more effectively resolved 
when relational conflicts are fully addressed FIRST.
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Obstacles to Conflict Resolution

We misunderstand the essence of conflict 
as an external rather than internal problem, 

so we try to fix the wrong thing.
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Evidence-based Aspects of Reconciliation

► Cognitive reappraisal

► Reframing

► Perspective change

► Increased self-awareness

► Increased empathy

► Feeling understood

► Perceived sincerity

► Disconnect person from the problem

► Improved perceptions of forgivability

► Increased interpersonal compassion

► Express apologies and forgiveness

► Repentant and remorseful attitudes

► Attempted atonement and 
reparation
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Biblical options for conflict resolution:

Go
Galatians 6:1-2
Gently restore someone 
caught up in a sin.

Matthew 18:15
If someone sins, go and show 
them their fault.

Luke 17:3
If someone sins, rebuke them.

Do Not Go
Proverbs 19:11
It is to a person’s glory to overlook an 
offense.

1 Peter 4:8
Love covers a multitude of sins.

1 Corinthians 13:5
Love is not easily angered or provoked 
and does not keep a record of 
wrongs.

Caution
Matthew 7:12
So, whatever you wish that 
others would do to you, do also 
to them, for this is the Law and 
the Prophets.

Philippians 2:4
Let each of you look not only to 
his own interests, but also to the 
interests of others.
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When is 
a conflict
officially 

resolved?

How do 
you define 

peace?
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Quick Start 
Guide 
back page
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The Bounce of Peace:
appropriate confession and forgiveness

fruit of repentance

increasing love and trust

1

2 

3 
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Step One: do you want to resolve a  
relational problem?
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Analyze
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Analyze: reframing conflicts as 
unequal or unmet expectations

30

 

 

 



 

Slide 31 

The “One Anothers”
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Step One:   Define the goal of peace
***   Individuals only

Step Two:    Reframe the conflict 
into terms of unmet 
expectations
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Two Dimensions : Vertical and Horizontal
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Two Dimensions : Vertical and Horizontal
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Step One:    Embrace the goal of peace
***   Individuals only

Step Two:    Reframe the conflict into terms                     
of unmet expectations

Step Three:   Seek peace from the Prince of 
Peace, and then honor Him 
through obedience
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A faith-based internal locus of control provides unhindered access to peace and contentment in any and every circumstance. 
(2 Thessalonians 3:16, Philippians 4:11-13) 
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What might happen 
if everyone on a 

team/staff 
started using Peace 

Pursuit whenever 
conflicts occur?

How is 
Peace Pursuit 
different than 

other practices?
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Resources at PeacePursuit.org
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www.PeacePursuit.org

JANEEN@PurposeandPeace.com

Contact Information and Follow Up

 




